Introducing Talent Profiles

Talent Profiles form the foundation of Zapoint’s career management software
solution, SkillsMapper. Talent Profiles benefit both employees and employers,
providing organizations with better visibility into the skill sets of their
workforce, and giving employees the resources to build relationships and
progress their careers.

Benefits:

Access up-to-date and accurate employee information

Provide employees with tools to showcase their talent and aspirations

Integrate with Conversations, Career Paths and Analytics for
comprehensive career management

£E 1am very familiar with a range
of professional networking and
alumni management solutions

and feel that Zapoint provides
something very different.

Zapoint goes beyond these tools
as their solution empowers users
with tools to stay proactive in
their careers, while giving us
accurate and up to date
information about our alumni

and their experiences. 1)

Stephen Hodges

President of Hult International
Business School



How it works

An employee creates a Talent Profile
in SkillsMapper by detailing their
professional and educational
background and skills, to create a full
and accurate picture of their
experience. Talent Profiles are then
integrated within the organization to
create a corporate network where
employees engage in the career
management process through
conversations, networking, learning
and career paths.

Talent Profiles create a valuable
repository of employee information
accessible to anyone in the
organization. This information helps
employers gain better visibility into
the collective knowledge, skill gaps,
and benchmarks across the
organization, allowing for faster and
more effective talent development.
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What is Zapoint SkillsMapper?

Zapoint SkillsMapper is a web-based career management solution designed to engage employees and enable better
transparency of critical employee information.

About Zapoint

Founded in March 2006, Zapoint develops career planning and learning technology that lets companies build more
effective partnerships between HR and employees. Headquartered in Cambridge, MA, Zapoint helps organizations
engage, retain and develop their workforces, to sustain their competitive advantage.

For more information, please visit www.zapoint.com.
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